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ABSTRACT 

Western Michigan University investigated 198 students 
who graduated in 1971 with a major or minor in business education and 
adminlstratlvo services or certified for business education teaching. 
The types of variables examined through questionnaires were types of 
positions graduates now hold, how these positions were found, length 
of time required to locate positions, degree of job satisfaction, and 
plans and reasons for graduate study. Some of the major findings were 
a) 3. a percent of the graduates are seeking employment, b) 59.2 
percent are teaching, c) over 75 percent found employment within 6 
months of graduation, d) 75 percent have a business education major, 
and e) ove- 90 percent received a B.8. degree and standard Teaching 
Certificate. (The results for each variable are discussed and 15 
tables of data are presented.) (BRB) 
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Thin is ;i statu* report cf 198 .tudcntu who graduated during thv 
acalemic year 1970-71 with a major or minor In Business iMuc.iUon 
and Adminiatrat i ve Services or rcrtificd for flunlness Kducatlon U<nhin£. 

The types of variables examined are: tvpe of positions 
graduates are holding: how these positions were found; length of 
time r*iuired to locate positions; degree of satisfaction with 
present position; plana and reasons for graduate studies. 

Questionnaires were mailed to 198 graduate*. One hundred 
seventy-nine (9H.4?) responded (78 males and 101 females), 

1. Almost all of the 1970-71 graduates of Western Michigan 
"Diversity's business Education program arc employed, Onlv 6 
(J>%) are seeking work. 

?. One hundred six (59.27) are in teaching positions. 

3. About half (49.2?) of the graduates found their position 
hy applying directly on their owr . 

4. A majority (about 607!) of the non-teaching Jobs held by 
graduates are In bualneaa and managerial positions or work 
related to their bualneaa education. 

5. Over three-quarters (76.6?) of the graduates found employment 
within 6 montha aftar graduation. 

6. Mule rraduates found employment faater than fern* Us, 

7. Moat of thoae teaching (647) are in the Southwestern Michigan 
area and the Detroit area. 

8. Almost one-fifth (17.9Z) are taking couraaa; 
most (71.9*) are enrolled at Westarn Michigan University. 

ii 



9. About two-third* are taking or intend to take graduate 
course* in tie near future. 

10. Oyer 90 percent of these graduates received a H.S. .Irgrcc 
and Standard Teaching Ortif Uate. 

11. Seventy- live percent hive a Buslnea* Kdmation mn)or. 

12. Sixty percent have a Business Education ntalor and (General 
Business minor. 

13. Immobility is a factor in about 31 percent ot the graduates 
who are not teaching. 
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Introduce ion 



This is a status report of 198 students who graduated during 
the academic year 1970-71 with a major or minor in Business 
Education and Administrative Services or certified for Business 
Education teaching. The major purpose of the study is to learn 
what is happening to recent Business Education graduates. 

The types of variables examined are: type of positions 
graduates are holding; how these positions were found; length of 
time required to locate positions; degree of satisfaction with 
present position; plans and reasons for graduate studies. 1 

Questionnaires were mailed to 198 graduates. 2 One hundred 
seventy-nine (90.4%) responded (78 males and 101 females). 3 *fost 
graduates majored in Business Education and minored in General 
Business (602). Over 90 percent had a B.S. degree and Standard 
Teaching Certificate. The status of these graduates is presented 
in the following pages. 

Present Employment Status 

An important concern of the Department of Business Education 
and Administrative Services is how its graduates faired on the 
labor market. Are they employed? If ao, in what types of positions? 
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*0ther data is available which is to be reported on shortly. 
2 

Names of graduates with majors or minors in Ausines,: Education 
were obtained from the University Records Office. 

3 

One more late return not Included Is a female graduate who la 
teaching In the Kalamazoo area. 

1 



Table 1 shows their present employment statu*. It is encouraging 
to note that onlv six individuals, or 3.4 percent, were unemployed 
and seeking work as of Fall, 1971. This is lower than recent state 
and national averages which ranged from 5 percent to 11 percent or 
higher in a few areas. 



Table 1 
Present Employment Status 



Status 


Male 
No. * 


No. 


male 

t 


To 
No. 


ital 

% 


Kmployed Teaching 


48 


61.5 


58 


57.4 


106 


59.2 


Fmployed-Other Work 


22 


28.2 


33 


32.7 


55 


30.7 


Unemployed - Seeking 
Work 


2 


2.6 


4 


4.0 


6 


3.4 


Unemployed - Not 
Seeking Work 


0 




6 


5.9 


6 


3.4 


Armed Services 


5 


6. A 


0 




5 


2.8 


Deceased 


1 


1.3 


0 




1 


.5 


Total 


78 


100.0 


101 


100.0 


179 


100.0 



Almost 60 percent are teaching. Eleven, or 6.7 percent, are 
not on the labor market. These Include married women and men In the 
armed services. Slightly over 30 percent are employed In work not 
related to education. 

Table 2 concerns those respondents employed in post ions other 
than teaching. Of the seven males who prefer teaching, three are 
banking trainees; four are working semi-skilled types of jobs or 
types which may be considered "stop-gap" Jobs. Desire for change 



may he a function of the present joh or financial situation. One 
of these males has a History major and Business ^duration minor and 
a second is not willing to move to another ronjmunity to seek work. 
Thf»se two are therefore minimally employable. 

Table 2 

Career Preferences of Graduates Fmployed 
in Non Teaching Positions 



Statu3 



Male 



Female Total 
Married Single 



Prefer present non 

teaching job 10 

Prefer different 

non teaching job 5 

Prefer teaching position 
Have looked in other 
communities 6 
Have not looked in other 
communities 1 



0 



20 



13 
16 



Total 



22 



19 



55 
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Of the 23 females in Table 2 who prefer teaching or different non 
teaching job, 15 are married and immobile because of spouses' job 
location. Most of these respondents recognized that they were immobile 
or Inferred it. Of the eight single females who would prefer teacUug 
positions, six are working In administrative secretarial positions 
and two are in general clerical positions. 
Method of Finding Work 

When asked how they found their present position, almost half 
(49.2%) reported that they applied on their own and 16.7 percent 



tli.it they learned about their job through a friend or relative. The 
Western Michigan fniversitv Career Planning and Placement Bureau 
vas the source of 7.8 percent of the respondents, or 14 people. 
Tn short, most positions are obtained through direct application or 
through friends and relatives. 



Table 3 

Method of Finding Present Position 





Male 
No. 7 


Female 
No . 7 


Total 
No. 7 


Placement Bureau 


6 


7.7 


8 


7.9 


14 


7.8 


'Vpartment 


1 


1.3 


3 


3.0 


4 


2.2 


Advertisement 


2 


2.6 


5 


5.0 


7 


3.9 


Applied on own 


30 


50.0 


49 


48.5 


88 


40.2 


Through r riends & 
relatives 


14 


18.0 


16 


15.8 


30 


16.8 


Worked there part-time 
or student taught 
and was hired 
permanent lty 'J 


3.0 


5 


5.0 


8 


4.5 


Drafted into Army 


4 


5.1 


0 




4 


2 . 2 


Employment Agency 


2 


2.6 


3 


3.0 


5 


2.8 


Unknown 


7 


9.0 


12 


11.9 


19 


10.6 


Total 


78 


100.0 


101 


100.0 


179 


100.0 


Of significance 


in 


this matter 


be the 


fact that 


such employ- 


ment seeking tools as 


proper interviewing techniques 


, personal 


data 



resumes, techniques in how to apply for work, and cooperative work 
experience are an integral part of the Business Education and 
Administrative Services Department curriculum. As a result, most 
of these graduates are fairly sophisticated in job finding techniques 
by the time they graduate. 

O 
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' , ength of Time Re quired to 
] ocate Position 

Table A shows that L'A.^i percent r ound their present position 
while still in college. Vp to 13 percent had a job les •< thin one 
month after graduation. 

About 53 percent had found jobs within two months after gradua- 
tion: slightly over 67 percent were employed within four months; and 
about 75 percent were employed within six months after pradimtion • 

Table A 

T-ength of Time Required to Locate Position 



Time Male Female Total 







y 


No. 




No. 


7. 


While still in college 


26 


33.3 


18 


17.1 


44 


24. ft 


Less than 1 month 


6 


7.7 


9 


8.0 


15 


8.4 


1 - 2 months 


1A 


18.0 


22 


21.8 


3ft 


20.1 


.1 - A months 


11 


14.1 


14 


13.0 


25 


14.0 


5 - 6 months 


6 


7.7 


11 


10.9 


17 


9.5 


7-9 months 




7.7 


11 


10.9 


17 


9.5 


10 - 12 months 


0 




2 


2.0 


2 


1.1 


Unknown or N/A 


9 


11.4 


14 


13.9 


23 


12.8 


Total 


78 


100.0 


101 


100.0 


179 


100.0 



It is evident from Table A that males found work more quickly 
uhan females. One-third of the males found work before graduation 
while only 17.9 percent of the females fared as well. Within one 
month, 41 percent of the males had Jobs while only 26.8 percent of 
the females had Jobs, a difference of 1A.2 percent. Within two 



f 

months the difference hetween males and females declined to about 
10 percent, and by the end of nine months the pap closed to within 
4 percert , still in favor of the males. 

Opportunities for men interested in teaching seem to he more 
favorable than for women. At least men seem to fare better on the 
labor market in terms of being able to find employment sooner than 
females. Delay in experienced teachers signing new contracts and 
the uncertainty of tax dollars may also account for the lag in 
obtaining jobs. Another factor which may contribute to lapse of 
time in finding employment is the graduation date. For example, 
those graduating in April may not find employment until fall. 

Marital status, mobility, permanency and stability, and types 
of courses taught certainly are variables which may influence the 
higher preference for men. Further study must be done to be certain 
which variables are significant. 

Location and Geographic Mobility 

Table 5 shows that most graduates are employed in Michigan (80.5%), 
Mine percent are working in neighboring states of Illinois, 
Indiana an* Ohio. Males are somewhat more mobile than females. Only 
76.9 percent of the males are located in Michigan while 83.2 percent 
of the females are in Michigan. Mobility of married females and 
males was about the same, while more of the single females (88.7%) 
remained in Michigan. Husband 1 s mobility certainly is a significant 
influence on the career opportunities of the wife. 
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Tablo 5 

Present Location of Respondents 



Location 


Male 
Mo. X 


Female 
No* " 


Total 
No. 


M l<*hi t> At\ 

■ I** 111 LOI * 


60 


76. 9 


84 


83.2 


144 


80. 5 


Illinois 


3 


3.Q 


3 


3.0 


6 


3.4 


Indiana 


0 




4 


4.0 


4 


" 2 .2 


Ohio 


2 


2.6 


A 


4.0 


6 


3.4 


Florida 


2 


2.6 


1 


1.0 


3 


1.7 


Maryland-Virginia 


3 


3.9 


2 


2.0 


5 


2.8 


Oelaware-New York 


3 


3.9 


2 


2.0 


5 


2.8 


Texas 


1 


1.3 


1 


1.0 


2 


1.1 


Vermont 


1 


1.3 


0 




I 


.6 


Army 


3 


3.9 


0 




3 


1.7 


Total 


78 


100.0 


lOl 


100.0 


179 


100.0 



Of interest in this study was the geogiaphic areas in which those 
graduates who are teaching are located. Table 6 shows that the 
bulk of our graduates, 64 percent, are teaching in the Detroit and 
Southwestern Michigan areas. Of this* group, almost 40 percent are 
teaching in the Southwestern Michigan area in such cities as Kalamazoo, 
r *rand Rapids, Benton Harbor and Battle Creek. About 24 percent are 
teaching in Detroit and the surrounding area. 

This type of information can be extremely helpful to the 
Department and others such as Career Planning and Placement when 
advising Business Education and Administrative Services graduates 
concerning career opportunities and geographic areas which offer 
the best chance of obtaining a job* 
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<«•!• 

Ho. » 


rot 


Ml* 

• 


Tot* I 




• 


10. 1 


IO 


1 1 . n 


24 


14.5 










.7 . W 


4? 


21.5 




0 




■ 




1 


1.7 








1 


l.o 


% 


5.0 


\«n Arbor, V«o«. 


1 


1. i 


1 


1 .0 


7 


1.1 


TrwrM ( itv 1 North 


2 


2.* 


? 


2.0 


4 


7.2 




11 


U.I 


7 




1* 


10.0 




U 


i#. : 


44 


41.* 


•1 


4i. • 


Total 




100.0 


ioT 


100.0 


17* 


100.0 



Aa T«*U ? ofcovo. «Nt tpoaaatoo vfco ooro worfctiig U mm toarfclag 

»W* «f pMlllMM Nfl WOTtlftt |H •CC«Mtl«M «Uoolf fUf4 CO 

tfto kMlMM mtK. Nni (44. It) «wrt wor*to« to «4aUUfrotlvo 
•ft i*» pewit lotto roUto* to tfcotr col logo t ratal**. TV WU of thtw 
'•■aloo aap l t. f i! la ottocottoo aorrotortal pmIiUm. tw 

•a* f Irot-Ilao ■wpgrwt— ry aaaittoao. It lo latoroot lag !• aat* 
that tkm aro a* nnm la mmmtf oaoonrtoorr t rata lag pragr— ■ . 
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• haft* 



mm ttovofor* <«»m oay «■* 



Hon ^>4cMnjt Po«lttc«« Held ^v .radujit* 



PMltlM 


MaW 

So. 




• 


T 

So. 


• 


Mtiniitritivf 


1 


*.o 








44 * 


Accounting 




10.11 


1 


2.0 










i.o 


0 






l.i 




n 


21.* 


0 






•».2 




s 




0 








Public, Social 
A**nc !#• 


Work 

• 




■> 






4. A 






lo.n 


1 






4.* 


Unknown 


n 




11 




\* 


n .« 


Total 


M 


100.0 


so 


loo.n 


*? 


1.K>.0 



Ty— af 1— la Ifclcl. 

*n Tttshtfi Art BtagT 

TaWU • ill that mcUI ••4 n mr i n t aarvlcaa, (ImmUI 

a*nrtc*a Mall aanrleaa arcawataa' far «««r half of 

th# tra»« •! laaaacrla* la «*t«ti aaa taartitaa graa««t*« ara «aalay»4. 



i 



T vpe* of ftti*in<»s« in 




Von Ti 


•ai her* 

■ — — - - 


Art* r.n^ 1 o \ t 


• 

. - - 




flu* 1 r%e%* 


Male 

NO. 




temalr 

• 


Vv 




1 ■ ••Ki i iilYr i nWnl 

Services 


«f 




— " — * • 


- — . ~— . — — 
IS. k 


1 $ 


;o.o 


F Inane 1*1 




1*.7 


S 


i:.8 


l ; 


14. 7 


Small lua.MSft 


10 


77. * 




15.4 




21. 3 


•'manufacturing - Heavy 




11.1 


) 


t • / 


7 


*.3 


tatal 1 ln*~Wh<?lreal In* 


1 




1 




4 


5.3 


Medical Services 


-y 




4 


10.2 


* 


*.0 


t.co.al Service*.. 








12. n 


7 


*.3 


1 Jurat lon.il f nut ! tut lorn. 


0 




Q 


21.0 


u 


17.n 


Total 


36 


100,0 


1* 


lon.o 


7S 


100.0 



Mm for CMMitt Work 
•lid *oa — no 

Thirty- two of the 17* respondents era currently taking graduate 
courses. 

Most of those taking or planning on takio* mu! .at. rewrees gavo 
onltlels roaaons. Table • lists those reason. attaining a Maater'a 
degree was neat lotted 1M tines. gacelvlag s pm mt certificate 
was Mentioned 11a tineas getting ahead la their er.oeat job, 12 tines; 
and qualifying far vocational certification, *> tinea. 

A total nf 14 were taking ir adnata csn r aas bsrsess they were 
cone leering changing into ether careera. eleven are lntereated la 
related careera awch aa school ednlalstrst lea. gnldance and cewnaellag. 



11 



ERIC 



0* 

m 



3 

(J 

? 
IS 



i 

3 



i t 

• i 
. I 

♦ I 
I 



mm 

I 



oc 



r*4 ~t r+ — i 



*J 

— r. 



O r*. e» C 00 & 0 s 

• •••••• 



*H kTv <M c ^ tTv 



c »a r» »/> 



r< ^ ^ 



J 2 




tet tie t& et t fi t 



; c 

!?' 



c 



•0 



m 

c 
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vocational education r f rdinator or director, ind Communitv or Jr. 
College teaching. Tho*** considering careers not related to education 
include law, office management and accounting 

Only three mentioned tha f ^^v iking graduate course^ 

for p« » tonal enjoyment or i< in> of learning/' 

Where Enrolled for Graduate Work 

Of the 1? presently taking graduate courses 9 21 are enrolled 
at Western Michigan University, seven are at other Vichigan univer- 
sities, while two are enrolled at outstate ir*titution*. 

Table 10 

Where nrolled for Graduate Work 

Hale Foisaie Total 



Western Michigan 
Central Michigan 
Wayne State 

Eastern Michigan 
Michigan State 

Va. Polytechnic Inat 
Loyola - Chicago 

ggsirg for frif onset Ion on 
Graduate Em— >yan 

Of the 121 who requested information on gr adnata programs • many 
ara already enrolled and wioh additional Information from time to 



t'nlvomlty 



* 14 23 

2 0 2 

0 1 1 

0 2 

0 2 

1 0 1 
0 * 1 

12 2* 12 



n 

tine. Other* stated that the v* definitely planning on graduate 
study and asked for specific :nt c-tmc ion concerning course offerings 
and how to enter the graduate pr^xram. 

Of those 47 who did not ~*mw*nt information, ten pointed out 
that they already have obtained tie infor- < :on. Several felt that 
they were too far fro» Westerr ^irhigan University to participate. 
Eleven did not answer. 

These figures indicate t- - mint of these college graduates do 
not feel that their education *n ^topfvv once tl»ev Save completed 
their Rachelor f s degree. The Tr^e— it r ormal idvanrcd education 
as necessary for getting ahea^ profession seems ro he 

fairly well established and r^-osr 1 . ik • - -his gr-mp. 

IXE£ of Certificate Earned 

Table 11 indicates that the graduates obtained 

a Standard Teaching Certificate 



Table 11 



Type 


of 


Certificate 


Farned 








Certificate 


Male 
No. 


Female 

No. 7 


Total 
No. ?. 


Standard Teaching 
Certificate 


62 


79.5 


78 


77.2 


140 


78.2 


Voc. Office Teaching 


n 




2 


2.0 


2 


1.1 


Voc. Office Coord. 


l 


1.3 


0 




1 


.6 


nranaara leacninR v 
Voc. Office Teaching 


; 5 




11 


10.9 


16 


8.9 


Voc. Mat. F.d. & 
Standard Teaching 


2 


2.6 


? 


2.0 


4 


2.2 


Standard Teaching & 
Voc. Office t. Voc. 
Coord . 


0 




2 


2.0 


7 


1.1 


Standard Teaching & 
Voc. Office Coord. 


1 


1.3 


1 


1.0 


2 


1.1 


Unknown 


7 


8.9 


5 


4.9 


12 


6.7 


Total 


78 


100.0 


101 


100. 0 


179 


100.0 



Type of gggrgg Earned 

Over 90 percent of the graduates obtained a Standard Teaching 
Certificate and B.S. degree. A few have a BBA or a B.A. degree, as 
shown in Table 12. 



Type of Oegrec Earned 



Degree 




Male 




Fena 1 e 


Total 






* » 




No 




No 




n.s. 




70 


R9.7 




<n.i 




91.6 


BBA 




5 




t 


1.0 




3.4 


M. A. 




0 




1 


1.0 


l 


.6 


B.A. 






2 . ' 


c; 


4.9 


7 


3.9 


Unknown 




1 


1. 


0 




1 


.fi 


Total 




7ft 


100. r 


mi 


" no.n 


• n 


lon.o 



M>» lor /Minor Combined 

Most graduates had a Business Tr<ucatioi -^ajor and General 
Business ninor with a B.S. degree (asout frf About ten percent 
had a Business Education major with -ocial Science minor, and about 
nine percent had a Social Science maior with a Business Education 
minor. Only six Individuals had a 9BA degree. 

Part II of this report will examine majors and minors to determi 
the relationship between job and ma jar and minor. 
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Table 13 
Major/Minor rorchinei! 



M n1or 'Minor 


Male 

• < +, 


Female 
No. * 


Total 
No. 


Bus. Fd./f.en. Bus. 


41 




70 




11 


63.? 


Mnm*» Fr /Bus Fd 


0 




6 


5.'» 




3.4 


Bus. Fd./Soc. Sci. 


8 


10.3 


10 


9. 


1- 


10.1 


Hist. Ed./Bw. Fd . , 
Gen . Bus . 






2 


2 . 




3.4 


Bus. Ed. /Phys. Fd. 


7 




0 




■7 

4 


3.Q 


Phys. Ed. /Bus. Fd. 


U 


r >.i 


0 




4 


2.2 


Math, Biol. /Bus. Fd . 


3 


1.0 


3 


r \ 


b 


3.4 


Bus. Fd.'^f^c. Appliti 


1 


l.l 


2 




3 


1.7 


Soc. Sci. /Bus. Fd. 




in. 3 


8 


> r 


16 


8.0 


Total 


78 


100.0 


101 


100.0 


179 


100.0 



Type of Major 

About three-quarters (74. 9~) graduated with a Business Education 
major. About six percent earned majors in Social Science. Even 
fever held majors in Physical Education, Home Economics, and Applied 
Science. 

Actually almost 85 percent of tfce females \md Business Education 
majors and only about 63 percent of the males. Tart males tended to 
have degrees is Physical Education, mtiile more veunm tensed to have 
majors In Hosm Economics amd Social Science. 
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Tabic 14 
Academic Major 



Major Male Female Total 

No . 7 No . * No 



Bus . Ed . 


49 


62.8 


85 


84.2 


134 


74.9 


Phys. F.d. 


6 


7.7 


0 




6 


3.4 


Oist. F.d. 


4 


5.1 


2 


2.0 


6 


3.4 


Soc. Sci. 


5 


6.4 


6 


5.9 


11 


6.2 


Acctg. & "flctr -BBA 


5 


6.; 


0 




5 


2.8 


Home Er . 


0 




6 


5.9 


6 


3.4 


'vnplled Sc^. 


3 


3.9 


2 


2.0 


5 


2.8 


"•us. Fd.AP**r*. Fd. 


4 


5.1 


n 




4 


2.2 


''nknown 


2 


2.6 


0 




2 


1.1 


Tota, 


78 


100.0 


101 


100.0 


179 


100.0 



Minors 

General Business was chosen most often as a miner. As shown in 
Table 15, .about 20 percent more females had General Buainass minors 
than Hid vies. 

Ru0iiMi Education minors were a distinct second and in third 
place wit!T abomt 11 percent ware Social Science minors. 



Table 15 
Academic Miner 





Minor 


Male 


Female 


Total 






No. ? 


No. 7. 


No. 7 





Bus . Ed . 


14 


17.0 


16 


15.8 


30 


16.8 


Gen. Bus. 


AO 


51.3 


71 


70.3 


111 


62.0 


Phys. Ed. 


3 


3.0 


0 






1.7 


Soc. Sci. 


9 


11.5 


11 


10.9 


20 


11.2 


Acctg. 


3 


3.0 


0 






1.7 


Applied Sci. 


2 


2.6 


3 


3.0 




2.8 


Unknown and 
Oouhle Major 


7 


9.0 


0 






3.9 


Total 


78 


100.0 


101 


100.0 


179 


100.0 



Findings 

1. Almost all of the 1970-71 graduates of Western Michigan 
University's Business Education program are employed. Only 6 (3.455) 
are seeking work. (Table 1, page 2) 

2. One hundred six Business Education graduates are in teaching. 
(Table 1, page 2) 

3. About half of the graduates found tkeir position by 
applying directly on their own, (Table 3, page 4) 

4. Almost all of the graduates who are not in teaching are 

in business or managerial positions or work related to their business 
education. (Table 7, page 9) 

5. Most of the graduates in this study found employment within 
4 to 6 months after graduation. (Table 4 9 page 5) 
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(>. Male gr^duat^s r ound employment faster than females. 
(Table 4, page 5^ 

7. Mosr of tf^e teaching are in the Southwestern Michigan area 
and the Oetroit area. (Table 6, page 8) 

B. Almost one~Mfth (17.0?) are taking graduat > courses; most 
are enrolled al Western Michigan University. (Table 10, page 12) 

9. About two-thirds are taking or Intend to take graduate 
courses in the near future. (Table 9 f page 11) 

10. Over 90 percent of these graduates received a B.S. degree 
and Standard Teaching Certificate. (Tables 11 and 1.2, pages 14 and 
15) 

11. Seventy-f • percent have a Business Education major. 
(Table 14, page 17) 

12. Sixty percent have a Business Education major and General 
Business minor. (Table 13, page 16) 

13. Immobility is a factor in about 31 percent of the 
graduates who are not teaching. (Table 2, page 3) 



